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Disclaimer
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This presentation is based on the information we obtained or on the certain

assumptions that we understand to be reasonable. However, this is not for the Company

to represent or imply and guarantee to the accuracy of completeness of the contents.

Further, statement in this presentation may contain forward-looking information that

could be impacted by various risks and uncertainties, and that may significantly affect

expected results. Therefore, it is to be noted not to entirely rely on forward-looking

information.

It should also be noted that this presentation or any statement herein is not allowed to

make copy or transfer without our written consent in prior.



Snapshot of Q2 2018
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S$108.0m

Revenue

up 10.8%

(Q2 2017: S$97.4m) 

Record Top Lines

S$13.0m

Good Profits

up 77.5%

(Q2 2017: S$7.3m) 

PATMI

42%
(Q2 2017: 33%) 

Efficiency Ratio
(EBITDA/GP) 

11,683
(FY2017: 11,300) 

Contractor 
employees

Business Volume

2,378
(FY2017: 8,200) 

Permanent
placements

in Q2 2018

S$39.8m
Gross Profit

up 17.2%

(Q2 2017: S$34.0m) 

S$13.9m
up 56.0%

(Q2 2017: S$8.9m) 

NPAT



Profit & Loss 
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Q2'18 Q2'17 Change

S$'m S$'m %

Revenue 108.0 97.4 10.9

Gross profit 39.8 34.0 17.1

Other income 2.2 1.1 100

Profit before tax 17.2 11.3 52.2

Income tax (3.3) (2.4) 37.5

Profit after tax 13.9 8.9 56.2

PATMI 13.0 7.3 78.1

1H2018 1H2017 Change

S$'m S$'m %

215.0 192.8 11.5

76.2 66.7 14.2

9.0 12.1 -25.6

37.4 26.9 39.0

(6.2) (5.1) 21.6

31.1 21.8 43.1

29.3 18.5 58.4

Earnings per share (EPS) cents

1H2018 1H2017

Basic 2.90 1.83

Diluted 2.89 1.82

Q2’18 Q2’17

Basic 1.29 0.73

Diluted 1.28 0.72



Financial Institutions: 17% (18%)

IT & Telecommunications:

15% (19%)

Retail & Consumer: 13% (13%)

Healthcare Life 

Science: 11% (12%)

Manufacturing: 14% (16%)

Insurance: 6% (7%)

Logistics: 4% (5%)

Services: 4%

Others 16% (10%)

Revenue by Sector 

(% in brackets denotes 2017 figures)
4
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The Digital Dimension

Internet, e-commerce, online, gaming, fintech and mobile apps

of Q2 2018 revenue 

S$5.3m = 5%

(2017: 6%)



Gross Profit by Business Segment & Geography

Growth with strength in Singapore & North Asia

Singapore:

55% (59%)

North Asia:

40% (38%)

Rest of Asia:

5% (3%)

Professional 

Recruitment:

66% (64%)

Flexible Staffing: 

32% (34%)

Others: 2% (2%)

(% in brackets denotes Q2 2017 figures)
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S$1.0m

S$4.8m

S$1.9m

S$3.2m



Strong Balance Sheet for Expansion and M&A
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30-Jun-18 31-Dec-17

S$'m S$'m

Cash 271.0 289.1 

Trade receivables 81.2 74.6 

Other Assets 30.6 11.8

Total Assets 382.8 375.5 

Debt - -

Payables 54.5 54.7 

Total Equity 328.3 320.8 

Total Liabilities & Equity 382.8 375.5 

NAV 318.1 312.5 



People Strength
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Q2 2018 Q2 2017

Revenue/Sales Employees ($'000) 161.4 140.4 15.0%

GP/Sales Employees ($'000) 59.5 48.9 21.6%

Jun-18 Jun-17

Total Employees 1,032 1,155

Perm Employees 786 808

Temp/Contract 246 347

Sales Employees 669 694

% Sales Employees 85.1% 85.9%

Productive Sales Employees 505 469

% Productive Sales Employees 75.5% 67.6%
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Business Operations 

Productivity

OPP1 & OPP2 of our 123GROW Plan has been 

instrumental in driving productive headcount (PHC)

o Issued 2,039,600 treasury shares to 325 PHC

o 83.4% Retention Rate

o 96.4% PHC rate

123GROW
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Business Operations 

Government Subsidies

• Strong certainty in subsidies receivable –

At the 2018 Budget, the Singapore 

government announced that the WCS 

subsidies for 2017, 2018, 2019 are at the 

same co-funding rate of 20%.

• Higher WCS received in Q1 2018

S$’m Q1 Q2 Q3 Q4

2017

2018

WCS

4.5

5.0

TEC

0.9

0.5

SEC

0.1
Continue 
to 2020

TEC

0.5

No more
pay out
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Business Operations 

3 new Co-Owner leaders in Malaysia &   
Hong Kong who each invested 5.0% equity 

stake in the respective business units. 
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M&A

Completion process relating to acquisition of 51.0% 
shares in REForce on track to commence operations in 
Q3. Received recruitment license on 26th July 2018. 

Acquisition of Career Personnel Limited in Hong Kong 
is expected to cutover on 2nd October 2018 and close by 
1st January 2019. The flexible staffing business provides 
approximately 130 contractor employees predominantly 
to Hong Kong government agencies.

HRnetRimbun obtained its business license on 
7th August 2018. It will commence operations on 
1st September 2018 at its new premises at Sudirman
Central Business District 8. 
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Expansion Plans 

Staffing & Professional 
Recruitment 

SHANGHAI SHENZHEN

Commence 
operations in 2019

Growth cities Existing & growing 
customer base 

Leaders Identified 
to take the reins
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The GRIN Report

At our last quarterly event (CSA), all BUs in Singapore, China and Malaysia were involved in a group hiring event to 
bring new hires into the HRnetGroup family. This initiative will continue across other cities in the upcoming quarter. 

Group-level Hiring Event 
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The GRIN Report 

15 recipients for 10 & 15-year 
Long Service Award 

Leaders’ Breakfast Club: 
Is Retention your Intention? 
Our 2nd client event of the 
year focusing on the topic of 
retention
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The GRIN Report – Press Coverage  

HRnetGroup was named FTSE ST 
Small Cap Index’s 5 Best-Performing 

Constituents at +19.1% 
(on SGX 12th July Market Updates)
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IR Contact

391A Orchard Road, Ngee Ann City Tower A

Unit #23-03 Singapore 238873

TEL +65-6730-7855

EMAIL ir@hrnetgroup.com

www.hrnetgroup.com


